Case 1 :06-cv-0051 7-AK Document 1 2-5 Filed 1 1 /22/2006 Page 1 of 70 



EXHIBIT 16 
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standard tertn 52 

Retf. 7/91 

U.S. Office Hi Personnel Management 

FPM Supp. J96-33, Subch. 3 



REQUEST FOR PERSONNEL ACTION 




,-^ " fBons Requested 

AMSFEE bo Mew Agency (DOE) 



^ For Additiiinal Information Catl (Name and Telepfiane Number) ~ 

;:hel- M^-Hiighins, x2-3008 



.'. 'TumiBstNumbar 
OSY-05-06B 



1 . Name (Ls^C^sCm^^ 

Bodin, Michael W 



TypBd^amei Title, Signature, and Request Date) 

fiardson, AD CED 



S-A. Code 



5-C. Code 



5-E, Code 




Ofi/25/05 



5-e. Na- 






5 -0. Legal Autfiority 



6-C. Code 



S-F. Legal Authorit/ 
PtoroonTH^STTIumEer 



9, FROM 

Security Specialist 



6-e. Code 



6-D. Legal Airthofity 



6-F. Legal Authoiitv 



ToTTolTosiSoI^TitiranrHiimE 



ler 




22. Name and Location of Postion's Organization 



14, NarriB and Location of Position's Organization 
^^''TCE OF THE SECRETARY 

XE OF CPO/ASA 
OrrTCE OF THE DIRECTOR FOR SECURITY 
COUHTERESPIONAGE DIVISION 

P ersonnel S ecurity Program 



tS.Stsp or Rate 



20, Total Salary/Award 



208. LoeaSty Adj. boc. Adj. Bask: Pay 



21 , Pay 
5asi$ 



20 D. Other Pay 



27, FEGU 



V eterans P^^P^Bi vc 

1 - None 3 . jii-Poinc/uisatnlity 

2 - frPoint 4 . 1 0-Point;Coit^ens*te 



5 - 1 0-PoinUOiher 

6 - 1 0.poirrt/Corir^pensable/30% 



30. Retirement Plan 




3 1 . Service Comp. Date ILeivBj 

05/27/94 



O-rvkme 2 -Condibonal 

2 I 1 - PaimarBit 3 - IndeHnite 



28. Annuitant Indicatnr 



2a. Agency Use 



9 I NOT APPLICABLE 



M 

2971 



32, Work Schedule 



F J FULL TIME 



PROVED 



tasmon OdcupL _ 

1 • Canpetitiue Service 3 . SES General 

Z - Btcepted Service 4 - SES Caeer 

38. Doty Station Code 
11-0010-001 



ategojy 
E' Exempt 



]36. Approprialion Ct>de 




^0. veterans Preffor"RIF" 
YES^^NO 



Pay Rate Oetemiinant 



1 E- Exempt I ■■r i""» V 7 

M [ N-M««=.Bmpt [ 05/0127000/110^ If6i rs Wl7/C 
L Dutv Station (CJtv - nntint^j _ t^t^^a ^^ ^..^— **_ # '.__ . ^A A J * ^ — 



39. Duty Station Saty - County - State or Ove/seas Location} 

Washington DC 



'i's. Hart' lime Hours Per 
Bivire^dy 
Pay Period 



. Bargaining Unit Status 




woDofe^d'a«iiJ \^^„^^- '^^ *"'?lr^'^ ^*^'^ °" ^'^ f °™ i5 accurate and that the Signature ,;, y j^ 
proposed action is in compliance with statutory and regulatory requirements 

tAjNIINUkb m WtWtkSE fiJM ■ JL—- 

52-1 IB OVER 



SNOiJVyBdOyHO 



Approval Date 



tdrttons t^ior to V/ai Are Not Usable Attef 6/io/9^ 
^ ^. ^ nn -'.--i^^A /«> NSN 754CK11-333-6239 
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(Note to Supovrsors: Do you kno™ of .iJ;l,;^ol :,: .-^flk iin^ -eJ-.nn ^f^, ih.; rn ,.V^y«'. .Sdi^u!^;;;ii;ci;iV;i • 
If 'YES", please stale these facts on a separate sheet and attach to SF 52.) 






n YES [3 NO 



^JIPJ^^'^lpY.elMlilSften?^^^ 



Privacy Act 

Vou are requested to furnjsfi a specific reason for your resignation or 
retirement ard a forwarding address. Your reason may be considered in 
any future decision regarding your re-employment in the Federat service 
and may also be used to determine your eiigibilttv for unemployment 
compensation benefits. Your forwarding address wilt be used primarily 
to mail you copies of any documents you should have or any pay or 
compensation to wtiich you are entitled. 

ms information is requested under authority of sections 301, 3301 and 
8506 of title 5, U.S. Code. Sections 301 and 3301 authorize 0PM 



Statement 



TilVa:.'SiJ- 



^^'i 



£^J--^P. 






V'" 



)l¥JmM 



and agencies to issue regulations with regard to employment of 
indiytduafs in ttie Federal service and their records, whi^se^t^n 8506 
requrres agencies to furnish the specific reason for ter^na"it^ of 
^nn^^Jtrn^^^^^lr,*" l^^- Secretary of Labor or a State ager^^ t 
^ograms ^dmrr^istration of unemployment compensation 

The furnishing of this information is voluntary; however failure to 
provide It may result in your npt receiving: (1) your copies of [hose 
f°^"":^^}fy°",^°^i\^^^^: (2) pay or other compensati^Te youTand 
intitied '^"^'"P'"^^"* compensation benefits to which you may be 



1 ■ Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possi ble unemployment benefits. Please be specific and 
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify othe^i^ , '^ 



2. Effective Date 



3« Your SignatU'e 



^^^MfeciSgii^5b^;-iltf^^^ 



4. Data Sigried 



5. Forwardtng Address (Number, Street, Oty, State^ ZIP Code} 



Mim. .:^.ir JM?.7iS 



^vhlbit 12- V'mmJ^-^' 
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FORM'CDSie 
0-94) lf= 
OAO 202-00 



US. DEPARTtitENT OF UJIWIMERCE 



CLASSIFICATION AND 
PERFORMANCE MANAGEMENT RECORD 



a NEW 
n l/A: _ 

MR#: 

IP#: 



1 



■ PerfCTnance Plan ■ Performance Appraisal - • Performance Recognition - Progress Eleview 



' Position Description 



Employee's Name: Michael W. Bodin 
Positiort Title: Security Specialist 



Social Security No. 




Pay Plan. Series, Grade/Step: ZA-0080-III/2 



Organization: 1. Office of tJie Secretary 
2 Office of ttieCFO/ASA 



4 Counterespionage Division 



3 Office of the Director of Security 
Rating Period: 10/01/04-09/30/05 
Covered By; d Senior Executive Service 

Vf General Workforce 



5 Personnel Security Program 
6. 



O Other 



PART A— POSITION DESCRIPTION 



r^°o;™ Sfn^e^^^^^^^ -PonsibiliUes of the posidon and 

certifioation is made wittiVe knowledge ZttSisiSSfetneusSfrSi^^^^^ ^""'^ 




CLASSIFICATION 
CERTIFICATION 



NAME AND TITLE OF CLASSIFIER 

David Bell, Acting Deputy Director for OSY 
PART B— PERFORMANCe'F*LAN 




This plan is an accurate statement of the worfc that will be the basis of the employee's perfomia 



NAMEANDTrrLE OF HRSTUNESUPERVISOFi^ATING OFFICIAL 



nee appraisal. 



SIGNATURE 



APPROVAL-I agree with the certification of the posttbn description and approve the perfomiance plan. 



DATE 



NAMEAND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY 



EMPLOYEE ACKNOWLEDGEMENT-My signature acknowted- 
r^'^'i discussion of the posiHon desaiplion and receipt of tiie 
, and does not necessarily signify agreement. 



SIGNATURE 



SIGNATURE 



DATE 



□ATE 






used solely to ensure accurate entry of your perfomiance rati'g into tile Somated recoTsys.em ^'"^ "''"''^' '*"" ^ 



HxHS7i~~rJS~zT 



Case 1 :06-cv-0051 7-AK Document 1 2-5 Filed 1 1 /22/2006 Page 5 of 70 
MASTF RECORD/INDIVIDUAL POSr ^N DATA 



A. KEY DATA 



1. FUNCTION [1] 



2- DEPT. CD/AGCY-BUR CD (4) 



3. SON (4) 



A. MR NO (6) 



5. GRADE (2) 



6. IP NO (8) 



B. MASTER RECORD 



1. PAY PLAN (2) 



B. HQ/FLO CD (1) 



i=na 

2=FLD 



2. OCC SER (4) 



3. OCC FUNC CO (2) 



7, SUPVCDfll 



4. OFF TL£-PF;CD/SF (G) 



pnx 



1=SUPVSGEG S=MGTCSRA 

2^UPV GSSG 6=LQR LGEG 

3=MGR SGEG B=ALL OTHERS 
4-SUFVCSRA 



ILEARLYRETCDfl) 

1=PRIMARr 3=F0REIGN SVC 

2=SEC0NDARY BLANK=WA 



TITLE CD 



SFIX 



8. CLASSSTDCD(1) 



12.INACT/ACT(1) 

A^ACTIVE 
I = INACTIVE 



16. INTERDIS SERIES (40) 



X^NEWSTO 



S. OFF TIT1.E (38) (32 -W/ PF OR SF) (26 W/ PF AND SF) 



9. (NTEFtDIS CD (1) 



13. DTABOL(6) 



QAY 



YEAR 



N^NO 
Y=INTERDIS 



10. DATE CLASS (E) 



14.DTlNACT/REACT(e) 
MO I DAY I YEAR 



YEAR 



IS.AGCYUSE (10) 



W 



W 



(4) 



(41 



(41 



17. INTERDIS-PF/CD/SF (SO) (32 Wl PF OR SF] (25 W/ PF AND S") 



W 



W) 



W 



(*) 



(4) 



Ll 



m 



(S) 



ie\ 



(6) 



(6) 



(6) 



IE) 



(S) 



(S) 



(6) 



C. INDIVIDUAL POSITION 



1.FLSA(1) 

E^EXEMPT 
N=NONEXEMPT 



PAYTBL(6) 



ZA 



? '"K TITLE CO (4) 



2. FIN OS (1) 

O^NONE 
3==SF-278 
4=SF-150 



7, WK TITLE (38) 



PR0CINTG(1) 



N 



Y=>£-i 



3. POS SCHED (1) 

A-3CHA 0=EXCEPTEO 
B^SCH B BUT NOT 

C=SCHC A3,C 



8. ORGSTRCD(18) 



(1rt) 

51 



(2nd) 
11 



10. TARGET 
GRADE (2) 

III/3 



(3(d) 

04 



11. LANG 
REQ (2) 



(4(h) 
0002 



12. PROJDUTY 
IND(1) 

SLANK^N/A 
Y=YE3 



IB. GFtADE BASIS IND (1) 



(5th) 
02 



(6th) 



f7th) 



13- DUTY STATION (9) 



ST (2) 

11 



CrTY(l) [ CNTYp) 
0:n ; OJl 



I^RHV WHEN VACANT 
2=tMPACT OF PERSON 
3=SUP/GSSG 



1 ^SUP/PROGRAM 
S=RGEG 
B^POLICYANAL GEG 



7=EQU1P CEV GU;Dg 



(ath) 



4. POS SENS m 

1=LOWRISK 
2=*IOMCRrT/SENS 

3=cRrr/SENs 

4=SPECIALSENS 
S=MODRISK 
6=HIGH RISK 



C=AOP 
N=WONJ«)P 



9, VAC REV CD (1) 

0=POSN ACTION 

NO VACANCY 
A=NO CHANGE 



4A. DRUG TS (1) 

YES 



5. COMP LVL (4) 



14, BUS 
CD (4) 



B=LOWER GRADE 
C=HIGHER GRADE 



D^OFFERENTTm-E 
AND/OR SERIES 
E=^JEWPOSNWewfTE 



15. DT LSI AUDIT (6) 



-.□T REQUEST RECD (6) 



WO 



22. MAINT REV/CLASS ACT O) (2) (1ST DIGir=ACTIVTTY AND 2ND DIGIT=RESULTS) 



DAY 



YEAR 



YEAR 



16.PAS[NDfl.EO(1) 



BLANK^NfA 

1=PAS 

A=LEO 



20. NTE DATE (6) 



MO 



DAY 



YEAR 



17. DATE-EST(6) 



MO 



DAY 



21.POSSrBUD(1) 



Y=PERM 
N=OTHER 



AimWTY 

I^UDIT (COUNTED TOWARDS 

MAINTENANCE REVIEW) 
2NDTHER ACTIVITY 



23. DATEEMPASGN{6) 



MO 



DAY 



YEAR 



RESULTS 

1=N0 ACTION REQUIRED 
2=MIN0R PO CHANCE 
3iNEWPDR;, J.R.O 



-I ^''■TLE CHANGE 
5- RIESCHANGE 
6=^1 uSM UPGRADE 



7=POSN OOVI/NGRADE 

e=NEWPOSIM 

9=0THER 



2-1, DATEABOL(e) 



MO 



DAY 



2";. I i/i,r' r-:Tf'! 



30. PERSCMJNEL MANAGEMENT SPECIAUST'S SIGNATURE 



26, DATE INACT/REACT (6) 
MO I DAY I YEAR 



27. ACCTG 
STAT (4) 



32. REMARKS 



28. INTASGN 
SER (4) 



29. AGENCY USE 



31. DATE 



FORMCD-516 (1-94) LF DAO2O2-430 



€%uo\\"i'h.. ^'^mJ^^ 
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EXHIBIT 17 
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standard firrn 52 

Rev. 7/9 1 

U.S. Offic«pf Personnel Managem&it 

FPM Supp. 296-33, Subch, 3 



REQUEST FOR PERSONNEL ACTION 



OBtaJA WTE 3Q days (7/21/2005) 



3. For Addtonal Infomatton Call (Name and Tehpfjone Numbei"! 
X23008 




Name, -nth. Signature, and Request Date) 
3on, flS'rED ' 



' 6. AfttSn Authorji 



2. Request Wumber 
OSY-05-071 



4. Rroposcd Effecti'uB Date 
06/21/2005 



LI, Acting Dep Dir OSY 



Signature, and Concurrence Date) 



1. NaneViKr, first,~Mfd^ 

King, Janice M. 

5-A. Code S-B, Nature oF Action " ■■ ^■«'>*-''.^-'-v-^ !;- !-«iK*^^!5 




tf^^^jvT__i _»^ ^' L^aite Ol Dirtn la FTfm,-<tnta rv«+n 



. EffectiVB Elate 
06/21/2005 



5-A. Code 
922 



5-C. Code 
605 



5-B, Nature oF Action 
Detail KTE 7/21/05 




6-D, Legal Auttiorily 

5 use 3341 Unclass 



/. H1UM: Jiositian FiUe aid ^imSer 

SECURrOY SPECIALIST 



B. Pav Plan [9.0cc, Cods 
ZA 0O8O 



12A. BasSc Pay 



:0.GradaorLeif=jl1, 

III I 



.St«pprRate|l2. Tot^S^ar^ 

2 



lb. iU: Poation tftla and l^ml>er'' 

SECORITY SPECIALIST 



l2B.L0MfityAdj. |12C.Adi.BasBPB¥ liao.OtherPay " 2 



1 4. Nwne and Location of (Position's Organization 
"^ICE OF THE SECRETARY 
ICE OF ASST SEC FOR ADMIN 
Oii-FICE OF SECURITY 

CLIENT SECURITY SERVICES DIVISION -CENSUS 
raUKTEEESPIONAGE DIVISION , 

23. Xfeterans Prefabs -►---•!-.■ ^,-^.-ii„c ^' - ■ir'^.~'^^^tt'-ifih%^^ y~!S:sfs¥m 
— 1-N«« 3 ■ taPokiUDiMbilrty 5 - I&Pojn.^Other ^ 




22, Name and Localion of Position's Oigartzadon 
OFFICE OF THE SECRETARY 
OFFICE ASST SEC FOR ADMIN 
OFFICE OF SECURITY 
COUNTERESPIONAGE DIVISION 



31- Service Camp. DatE Ht^ci 
05/13/82 




24. Tenure " "*^ ' ^*^- *"^^-**^-^s^*s^^-<^^^ii-^^W^^^ 
Q.tto™ ,.,-_^:„ , 2S. AgencyUse [26. \?«3r^^Si>1ltF^ 



Tenure 

■ None 2 . CondiSonal 

1 I ' - PamsiHit 3 - IndafinitB 



28. Annuitant Indicator 

MOT APPLICABLE 



32- Work Schedule 

F i^^^timeAPPROYED* 

36. Appnjpfiation Coda 



,YES B&NO 



29. Pay Hata DeterrTwiarTt 



E I N-w»nax^t I 05/0141000/11 04/1101 <^1 u^ii^-o:^ 



39. Duty Station (Citv ■ County - aafe or Overseas Location) 
WASHINGTON DC 



Jd, kart-iune Hours Her 

Hiveefcly 

Pay Period 

^ 37. Bargaining Unit Status 
' 7777 



1, OfficgJFuiclM^ 






48. Functional Class 



OaPOo.: 



■^\^^-^A^0JL\ 



^Mfe 



^iJl«Ml*U ON HE^fe^ Sfct ^^ 



144. 



49. Cftizenship 



50, Veterans Status 



'•'"••"" J<, isupervisorvitatus 



5 1 . SupervrsDTY Status 



Officv/Functicn 



jifeli/Sighaturft 



£9 Li £2Nnr go. 






Approval Date 



fcartionsVriorto '"l Afe Not bsabiL After ^bo/Ss 
NSN 7540-01-333-6239 



^^^i-ii^i^ -5 "7. 



T*™^4 i A 
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PART piRemarks by Requesting Office . : ■ ■ , . . r /: ;: ,,, . - 

(NatetoSM=~i5ors: Do you know of additk.nal orco^fikrt*,g reasons for the emptovBe'sra^na^^^ ' j_i 

If YES", pFease state these facts on a separate sheet and attach to SF 52.1 I""! YES 



NO 



E 0'7/21/05 
No pay change during detail 



Pnvacy Act Statement ' " ' ' " " * ■ ' ' ^ -.*-•■*• 

and agencies to issue regulations with regard to emptovment of 
mdmduals in the Federal serv/ice and their records, white^S^BCte 
T^J!^f ,^9^^^'^l to furrtsh the specific reason for teSSon^ 
Federal service to the Secretary of Ubor or a Strte aaenrll ?,, 
p^oTams" "^' -'^'"-istration'^of unerr.plCUenf'^comleSc:;; 

The furnishing of this information is voluntary; however failure tr, 
provide It may result in your not receiving: ^7) Y^^t^iJ%^o^l 

or^T^.^nX^nlfrli'^^^ '2' P-V or other compe^-^ due ^iuTa^d 
intltted ""^'"P'"'^^ compensation benefits to which you may be 



You are re<|uested to furnish a specific reason for your resignation or 
retirement and a forwarding address. Your reason may be considered in 
any future decision regarding your re-employment in the Federal service 
^I"!Y^> 4?=<^ *° determine your eligibility For unemployment 
compensation benefits. Your forwarding address will be used primarily 
to mail you copies of any documents you should have or any pay or 
compensation to which you are entitled. 

^ili5.i"^'"'r^,°" '^ requested under authority of sections 301 , 3301 and 
B506 of title S, U.S. Code. Sections 301 and 3301 authorize OPM 



^^SSSr^rsiSSr^^ 



2. Effective Date 



3. Your Signature 



w^m 



4. [>ate Signed 



5. Foewarrfing Address (Number, Street, City, State. ZIP Code) 



^^^^^^^^^^^m^^^^m^^mm^mm^m^^mmii^m^^^^^^ 



£xhtoit..^l.. f'm^l^L 
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FORM CO-SI 6 
(1-94) l^ 
DA0 2tB43[) 



U.S. OEPARTWeMT OF COMMERCE 



CLASSIFICATION AND 
PERFORMANCE MANAGEMENT RECORD 



a NEW 
n l/A; _ 

MR#: 

IP#: 



• Performance Plan 



' Pg'^<'""ancB Appraisal . Performance Recognition - Progress Review 



> Position Description 



Employee's Name: Janice M. King 
Position Title: Security Specialist 



Social Security No.: 



Pay Ban, Series, Grade/Step: ^-°QS0-lll/2 



Organization: 1. OFFICE OF THE SECRET ARY 
2. OFFICE OF THE CFO/ ASA 
3 OFFICE OF SECURITY 

RatingPeriod: 10/01/04-09/30/05 



4 Counterespionage Division 

5. 

6. 



Covered By: □ Senior Executive Service 
^ General Workforce 



D Other 



PART A— POSITION DESCRIPTION 



certrficalion is made wrth'the knowledge Ta t^js Infor^S I ^^t^^Sx^'TL^TT^ '°' *'?'. ' ^"^ ^P^Ui^. This 

jJPERVISOR' 

Parthenia Richardson 



CLASSIFICATION 
CERTIFICATION 




■ 1 Z.^ I "■^^■^- t/A: Q YES □ NO 

I certify Hiat this position has been classified as reauirerl hu Trtro q i n; r^^ : *_ 7. 

or. if no published standa^ applies directly, J.^ S K^ IS ^^L^J^lSS'^ZlSr^"'' ''''''''' "" *'^ °^" 



NAME AND TITLE OF CLASSIFIER 

David Bell, Acting Deputy Director OSY 



SIGNATURE 



PART B— PERFORMANCE PLAN 



DATE 



This plan Is an accurate statement of the wor* that will be the basis 



APPROVAL-I agree with the certification of the position description and approve the perfonnance plan. 



NAME AND TJTLE OF FIRST UNE SUPERVISORKATING OFFICIAL 



Of the employee's perfomiance appraisal. 



SIGNATURE 



DATE 



NAME AND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY 



SIGNATURE 



DATE 



EMPLOYEE ACKNOWLEDGEMENT-My signature acknowled- 
ges discussion of (he position description and receipt of the 
-^ n, and does not ne cessarily signify agreement. 

-used solely tc ensure accurate entry of yL perfor^"ln5 r^ VtoThe 'SirmatLd'^rec^^^^^^^ ''^"^' ^^^"^ ™'"'"^ -" ^^ 



SIGNATURE 



DATE 



C«*^!J^J^ ^-7 r-'^5f)S LS 



f 
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MAST ? RECORD/INDIVIDUAL POSI; JN DATA 



A. KETDATA 



1.FUNCTlCifl{1) 



2, DEPT, CD/AGCY-BUR CO (<t) 



3. SON 14) 



*. MR NO (E) 



5. GRADE (2) 



6. IP NO (8) 



B. MASTER RECORD 



1.PAVPUM(2) 



6-HQ/FLDCD(1) 

1=HQ 
2=n.D 



2. OCC SER (4) 



3. OCC FUNC CD (2) 



7.SUPVC0(H 



1, OFF TLE-PFfCD/SF {G> 



PFtX 



1 =SUPV SC3EG S^MGTCSRA 

2=SUPVGSSG BsLORLGEG 

1=MGR SGEG e=AU OTHERS 
+=SUPVCSRA 



ILEARLTCRETCDII) 



1 =R!IM/WY 3=FOREIGN SVC 

2=SCONDAKy BLANK^N/A 



16. iNTERElS SERIES (40) 



TITLE CO 



SHX 



a. CLASS STD CD (1) 



12. INACTWCTP) 



I A=ACT(VE 
J = INACTIVE 



X=HEWSTD 
BLANK=NfA 



S,OFFTlTLE(3e) (33W/PFORSF) {26 W^PFAND SF) 



9. INTEROIS CD (1) 



13. DT ABOL (6) 



MO 



YEAR 



N=NO 
VNNTERraS 



14, DTtNACT/REACT(6) 



ID. DATE CLASS (6) 
DAY 



DAY 



YEAR 



YEAR 



15,AGCYLtSe (10) 



(4) 



(1) 



(4) 



H) 



17, INTEROIS-PF/CD/SF (SD) (32 W/ PF OR SF} (2B W/PF AND SF) 
W I IS) («l I (6) 



(4) 



(4) 



C4) 



(4) 



(4) 



(4) 



(e) 



(B) 



(S) 



(S) 



(6) 



(S) 



C. INDIVIDUAL POSITION 



1, FLSA(1) 

E 



PAYTBL(6) 



E=E>[EMT 
^4=NON EXEMPT 



'"KTm.ECD(4) 



2. FJN D3 (1) 
4 



(MilONE 
3=SF-a7i 
4=SF-4SCI 



7, WKTIT1,E(38) 



PROC IMTG (1) 



r^^YES 
N-NO 



3. POS SCHED ^^} 



A^CHA O-^EXCEPTED 
B=SCH B BUT NOT 

C=SCH C AB,C 



8. ORGSTRCD(18) 



{1sl) 

51 



(Znd) 
11 



10. TARGET 
GRADE (2) 

IIi/3 



(JkI) 

04 



11. LANG 
REQ(2) 



(«h) 
0004 



12. PROJDUTY 
IND (1) 

eLANK=N/A 
Y=YES 



1B. GRADE BASIS IND (1) 



(5th) 

03 



(601) 



(7Ul) 



13. DOTY STATION (9) 



ST (2) 

24 



CITY (4) 

1450 



CNTY(3) 

031 



t =REV WHEN VACANT 
3=IMPACT OF PERSON 
a=3UPX5SSG 



4=SUP/PR0GRAM 

5=RGEG 

e=POUCY ANAL GEO 



7=EaUtPDeV GUIDE 



(SBl) 



4. POS SENS (21 
1^0W RISK 
2^NONCRIT/SENS 
3=CRrT/SENS 
*=SPeCIALSENS 
S==MOO RISK 
6=HtGH RISK 



C=ADP 
N==NON.ADP 



9. VAC REV CD (1) 



4A DRUG TS (1) 

yes 



5, COMP LVL (4) 



14. BUS 
CD (4) 



O^POSN ACTION 

NO VACANCY 
A=NO CHANGE 



8=L0mER GRADE 
C^HIGHER GRADE 



&=DIFFERENTTnLE 
ANDWR SERIES 
E^NEW POSWNEW FTE 



15. DTLST AUDIT (6f 



MO 



19. DT REQUEST RECD (6) 



MO 



22. MAINT REV/CLASS ACT CD (2) (1ST DIGIT=ACTIVrrY AND 2ND DfGrT=RESULTS) 



DAY 



YEAR 



16,PAStND/LE0(1) 



BLANK^WA 

1=PAS 

A=tEO 



20, NTE DATE (S) 



17. DATE-EST(6) 



MO 



DAY 



YEAR 



21. POS ST BUD (1) 



y=PERM 
NOTHER 



ACTIVITY 

1 -AUDIT (COU^fTE0 TOWARDS 

MAINTENANCE REVIEW) 
Z^OTHERACTtVTTY 



23.DATEeWPASGN(S) 



MO 



RESULTS 

1=N0 ACTION REQUIRED 
3=MIN0RPD CHANGE 
3=NEW PD REQUIRED 



4=Tm.E CHANGE 
5=SERies CHANGE 
B^POSN UPGRADE 



7=P0SN DOWNGRADE 
B=NEW POSN 
BROTHER 



24. DATE ABOL (6) 



YEAR 



30. PERSONNEL MANAGEMENT SPECIAUSTS SIGNATURE 



25. tNACT/ACT(1) 



A=ACT1VE 
I = INACTIVE 



2S- DATE INACT/REACT (S) 



MO 



DAY 



YEAR 



27, ACCTG 
STAT (4) 



32. REMftRKS 



28. INTASGN 
SER (4) 



29. AGENCY USE 
(8) 



31. DATE 



FORMCI«16 (1-94) (.F DAC 202-430 



Hxhitost 
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Position Description 

AC# 511120040780 Preparation date: 3/3/2004 

Validate: NO 

Org: OFFICE OF THE SECRETARY 

Div: OFF ASST SEC FOR ADMDST 

Incumbent Name: King, Janice M 

Career Path: 2A Series: 0080 Band 3 

Title: Security Specialist 

Function: 

No specific fimction defined for this position. 
Principal Objective: 

To assist immediate supervisors and other senior security 
specialists on a variety of matters critical to a 
bureau/regional security office. 
Series Definition: 

Performs analytical, planning or advisory work to develop and evaluate policies and 
procoiures that protect personnel, property, and critical assets/information fiom loss 
mcludmg acts of espionage or terrorism. 
General Duties and Responsibilities: 

Exjcises responsibility as an independent specialist for planning, coordinating and 
perionnmg a recognized administrative or management fimction, and for analyzing 
and advismg on changes in policies and resources that affect program objectives 
recei™,g supervisory direction on policies, objectives, and results, and consulting 
with Ifae s^ervisor on priorities and unusual situations; or serves as principal admin 
istrative officer for a kige and complex division or ofBce. 
Knowledge, SkiUs, and Abilities: 

Fuil-performance-level knowledge of tiie principles, practices, and procedures of a 
neld ot admimstration or management; comprehensive and detaUed knowledge and 
understandmg of a recognized organizational administiative or management 
function, mcluding policies, precedents, and procedures; ability to apply this 
knowledge to achieve administrative or program objectives; ability to identify 
problems, propose solutions, and defend recommendations, and abUity to write and 
communicate clear guidelines. 

Incumbent's Supervisory Responsibilties: 

Employee does not meet supervisor titling criteria. 
Specialty Description: 



BxhibUj^h ^stO^-ii-.- 
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008010 Persoonel Security 

Safeguards information or material affecting the national defense and national 
secunty from unauthorized disclosure or sabotage primarily thraugh the receipt and 
review of requests for investigations, the conduct of investigations, and tiie analysis 
and evaluation of completed investigative reports for the purpose of ensuring diat 
access to classified infonnation by personnel is consistent with national security 
008014 Infonnation Security Specialist 

Performs work concerned wifli identifying materials, processes, and information that 
requu-e protection and recommending the level of security classification and other 
protections required. This work also includes ike cooidination necessary to identify 
Items of information, technology, and materials diat are restricted from transfer to 
foreign nations. 

Position-Specific Key Phrases: 

At bureau/reg sec office, primary duties incl focusing on 
persoimel sec & infonnation sec activ, especially as 
related to regulatory compliance w/ Titles 13&26 safeguard 
requirements. M'tains elig for TS clearance. 
Position Requirements: 

There are no special requirements for this position. 
Position Sensitivity: 

This is a Critical sensitive position. 
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UlUrTED STATES DEPARTMENT OF COMMERCE 
Chief Financial Officer and 
Assistant Secretary for Administration 

Washington, D.C. 20230 



August31,2005 



MEMORANDUM FOR Susan Thomas 

Acting Chief, Compliance Division 
Office of Civil Rights ^ 

Bemadette M. Worthy W^ 

Equal Employment C^portunity Officer 

Office of the Secretary 

Report of CounseJing Activity 
Parfhenia Richardson 
05-51-00166 

Tfie following are the Equal Employment Opportunity (EEO) counseling activities report and related 
information for the formal complaint of race, sex discrimination and retaliation filed by Parthenia 
Richardson, an employee of Ihe Office of Security (OSY), Office of the Secretary. 



FROM: 



SUBJECT: 



A. Information About Complainant 

Address: 1 2604 Windbrook Drive 

Clinton, MD 20735 



B. 



Information About Complaint 



Initial Contact: 
ADR Requested: 

ADR TERMtNATED: 

Rights & Responsibilities: 
Right to File Issued; 
Right TO File Rec'd: 
Complaint Filed: 



06/20/05 

06/20/05 

07/06/05 

07/22/05 

07/22/05 (See, TAB A) 

07/27/05 

08/08/05 



0. Background 

On June 6, 2005, Parthenia Richardson, Assistant Director for Counter Espionage, OSY, contacted me 
with her concerns of workplace discrimination. Specifically, she indicated that because of her race (Black) 
and gender, she was being subjected to a pattern of discriminatory treatment by Richard Yamamoto, 
Director, OSY. Specifically, Ms. Richardson alleged that: 



1. 



2. 



Yamamoto does not support her decisions as a supervisor. Fiather, he challenges all her 
employment actions, despite her obtaining guidance from the Office of Human Resources 
Management and Ihe Office of General Counsel. 



Ms. 



Yamamoto has taken away her ability to make supervisory decisions, including selections 
Richardson noted that after she had made a selection for a Personnel Security Specialist 
position, she later informed that OSY policy required her to convene a panel. Prior to this, she 
received no guidance on filling a vacancy within her organization. 



Z. 



r 
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3. She is Ihe only GS-1 5 manager in the organization required to meet with Yamamoto individually 
on a weekly basis for 30 minutes to discuss her supervisory decisions. Ms. Richardson noted 
that her white male counterparts are not required, to her knowledge, to be micro-managed in Ihis 
way, 

4. Yamamoto fails to provide her any positive feedback. Ms. Richardson noted that Yamamoto has 
received positive feedback from two major clients. ITA and BIS and he has not passed them on 
to her, or openly acknowledged her contributions to the organization. 

5. Yamamoto undermines har authority with her staff by allowing them to come to him directly with 
concerns and taking their side of a controversy without first obtaining her rationale for her 

employment decisions/actions. 

6. Yamamoto allows her male counterparts and subordinate staff to communicate with her in a 
disrespectful and condescending manner. 

7. Yamamoto regards her with hostility and openly challenges any statements she makes In staff 
meetings or other open forums, 

8. On June 1 , 2005, Yamamoto told her he did not have any confidence in her or her ability to 
manage her staff, nor does her co-workers and employees. He added that he had received 
outstanding recommendations fi'om prevrous supervisors and was excited atmut her coming 
ontJoard but now he has doubts. He also stated he has no more "blue chips" available he has 
used them all up. 

Requested Remedies : 

During the initial counseling meeting, Ms. Richardson requests the following to resolve these matters: 

1 . To be allowed to perform the duties she was hired to accomplish in a respectful, supportive 
environment; or 

2. Approval of a reasonable amount of time to locale employment with another organization; and 

3. A statement of the work perfonned for OSY in the period Feboiary 22, 2005 to the present. 

Later In the informal process, on July 28*'. Ms. Richardson requested a detail outside of OSY due to 
allegations of retaliation and a hostile work environment 

D. Agency Contact and Resolution Efforts 

On June 20, 2005. Ms. Richardson requested alternative dispute resolution (ADR) to resolve her 
concerns. On this same date, I notified Mr. Yamamoto of her concerns and request for ADR. On 
June 27, 2005, Mr. Yamamoto acknowledged the request and referred me to David Bell, Ms. Richardson's 
second level supervisor, to discuss possible resolution. 

On July 5, 2005, OSY authorized me to offer Ms. Richardson an offer of resolution. The electronic 
message transmitting this offer is included at TAB 0. However, the terms of the offer are not included to 
protect the confidentiality of settlement negotiations. 

On July 6, 2005, Ms. Richardson declined the Agency's offer of resolution and requested to move forward 
with the EEC process. I requested that the Agency provide responses to Ms. Richardson's concerns. 
However, as of the filing of this report, they have not been received. 



Page 2 of 4 
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E. Additional Concerns of Retauation 

On July 1 1 , 2005, Ms. Richardson informed me that she iseiieved she had been subjected to 
discriminatory actions for her partfcipatjon in the EEO process and for declining Ihe Agency's offer of 
resolution. Specirtcally, she noted the following allegalions of reprisal: 

9. On July 1 1 , 2005, Dave Bell, Deputy Director, OSY, informed her that effective July 12, 2005, 
she was temporarily reassigned from her positbn as Assistant Director for Counter Espionage, 
For a period of four months. She noted that initially she was not given any specific duties for Ihe 
detail period. 

10. Tom deSeve, a white male counterpart, was reassigned to assume her responsibilities. 

1 1 . Despite Mr. deSeve already having an office nearby, she was told to move out of her office 
because he would be moving into it. She noted that when Linda Guier and Susan Powers, two 
white females, GS-14 managers, were temporarily reassigned frwn und^ her supervision, IWr. 
Yamamoto, or Mr. Bell did not require them to relocate. 

12. She was assigned the duties previously assigned to a GS-12 employee while on detail to 
unspecified duties. 

1 3. David Bell routinely e-mailed her regarding work assignments and imposed deadlines while she 
was on Agency approved sick leave\ 

On July 28. 2008, Ms. Richardson set out additional allegations of retaliation. This information is included 
at TAB A. She noted the following concerns: 

14. One week after declining the proposed remedies she was relieved from her position as Assistant 
Director of Ctxjnterespionage Division for a period of 1 20 days. However, she was told to vacate 
her office and was moved to a workspace where GS-14 employees had better accommodations. 

15. She was cut off normal OfTtce of Security e-mail distributton which would make it impossible to 
carry out any assignments. 

16. She was told by then Acting Deputy Director Dave Bell that she would be his special projects 
person with duties to follow. He also gave her a mid-year counseling that was less than favorable 
stating things that were (ar from reality. 

At this time, Ms. Richardson requested a detail outside the OSY because she believed this would lessen 
the chances of continued retaliation and hostile work envirwimenl. 



F. Termination of Counseung 

On July 6''', Ms. Richardson requested to tenninate the informal counseling process. I issued her a Notice 
of Right to File a Formal Complaint via certified mail on July 22, 2005. Ms. Richardson received this 
NotKe on July 27, 2005, and filed the instant complaint with the Office of Civil Rights on 
August 8; 2005. 

G. List of Attachments 



^ On July 22, 2005, Ms. Richardson informed me that she had surgery on July 19, 2005, and was not 
scheduled to return to work until August 3, 2005. 



Page 3 of 4 
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Attachmemt 


Description 


Source 


TAB A 


Counseling Information 






Notice of Right to File 


Counselor 




Rtgiits & Responsibilities 


Counselor 




Inib'al Contact 






Additional Allegations 




TABB 


Agency Contact & Response 


Counselor 


TABC 


Resolution Efforts 


Counselor 


TABD 


Background Information 


Counselee 
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Initial Contact & 
Subsequent Information 
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Parthenia To Bemadette M Worthy/HCHB/Osnet@osnet 

Rfchardson/HCHB/Osnet _ 

cc 

08/D8/2005 08:31 AM j^ 

Subject Formal ComF^aint 

Good morning Bonnie - 

I lefE my formal complaint with your intern tiiis morning, I am at work today and available if you need to 
discuss. 

Sincerely, 

Padliema Richardson 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 



■Z- 



Ca^1:Ub-cv-UUbi/-AK Document 12-5 Filed 11/22/2006 Page 20 of 70 



/ 




%(J<a^i^^^ ^^ 0.0^^.^ Jl^^ 



Client Name 



Counselor Name 



Consent to Release Information 

J J fjJjA. ^l^iAi A A'C^UaM^ ^ hereby authorize: 

2. Name of person or agency making disclosure and/or requesting information 



4. 



Name of people or organization to whom disclosure will be made and/or with whom information 
will be exchanged: ^„^ 



Purpose of the disclosure 




lufonnation to be exchanged: 



^^^y^-lM-^ C^VL.^ h^^ 




iderstand that thjs consent can be revved at any time and that consent will aulomalicaliy 




Dale 



Witness Sitinaliirc 



D;ik 



This information being disclosed to you is from records protected by Federal Confidentiality rules. 
All matters relating to llic counseling process are consideJ-cd privtlijgcd and confidential and art: 
(rcalcd as such by employees of lliis agency. This is in compliancc^lVilh section 2.31 of Public la^^ 
93-282 43 CFR, Part L Further, these regulations prohibit the receiver of this information from 
making further disclosures without written consent of the person to whom.it pertains. A general 
au(hori7-ation for the release of medical or oilier information is not sufficicnC for this purpose. 



^ 
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Partiienia To Bernadette M Worthy/HCHB/Osnet@osnet 

Richardson/HCHB/Osnet 




07/28/2005 12:28 PM 



cc 
bcc 
Subject Re: Retaliation 



Thank you I will have it back to you by Monday, August 2, 2005. 

Sincerely, 

Parthenia Richardson 
Office of Security 
U.S. Department of Commerce 
Washington, DC 20230 
W; (202)482-1408/C: (240) 475-5218 
Bemadette M Worthy 

From: Bernadette M Worthy 

Sent: 07/28/2005 12:26 PM 

To: Partlienia Richardson 

Cc: partheniarichardson@verizon.net 

Subject: Re: Retaliation 

Please include your additional concerns of retaliation when you RIe your formal complaint You can also 
add the remedy of a detail outside of OSY in your complaint. However, I must note that only OSY can 
grant this to you. The Office of Civil Rights (OCR) cannot unilaterally grant this remedy/request. You 
may want to put this request to Mr. Yamamoto tor consideration. 

I will note Hie additional concerns raised in this e-mail in the report 1 am required to prepare when you file 
a formal complaint. Please note that to be timely filed, your formal complaint must be RIed with OCR 
within 15 calendar days from your receipt of the package I sent you. 

Take care, 
BMW 

Parthenia Richardson/HCHB/Osnet 

Parthenia 

Richardson/HCHB/Osnet To "Bemadette Worthy" <BWorthy@doc.gov>. 

07/28/2005 1 1 "40 AM partheni3richardson@verizon.net 

cc 

Subject Retaliation 



Bonnie - 

I believe I am the victim of retaliation as a result of my filing an EEC complaint against the Director of 
Securily, Riciiard Yamamoto. 

As you are aware I filed an EEO complaint against him which resulted in his proposed remedies that I 
declined. 
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A week afler (7/1 1/05) declining the proposed remedies I was relieved from my position as Assistant 
Director of Counterespionage Division for what I was told for a period of 120 days, told to vacate my office 
r' , and moved to a workspace that GS14 employees had better accommodations. 



J 



I have been cut off normal Office of Security email distribution which would make ft impossible to carryout 
any assignments I maybe assigned. 

I was told by the Acting Deputy Director Dave Bell that I would be his special projects person with duties 
to lollow. He also gave me a mid-year counseling that was less than favorable stating things that were ^r 
from reality. 

While I am in the process of filing a formal EEO complaint I would litce to request a detail outside tfie 
OfRce of Security to lessen the chances for continued retaliation and hostitle work environrnent. 

Any assistance is greatly appreciated. 

Sincerely, 

Parthenia Richardson 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

W: (202) 482-1408/C: (240) 476-5218 



^ 7 
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Parthenia To Bemadette M Worthy/HCHB/Osnet@osnet 

Richardson/HCHB/Osnet 

cc 

06/20/2005 12:20 PM 

bcc 

Subject Re: Summary of Concerns SRemedies© 




Yes 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-140a/C: (240) 476-5218 

Email: prichardson@doc.gov 
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'rrr^^Tt^^^Tf^rn- Bemadette M 

f^'* Worthy/HCHB/Osnet 



06/20/2005 12:07 PM 



AMJUU.AMAAJ**. 



To Parthenta Richardson/HCHB/Osnet 
cc 
bcc 
Subject Re: Summary of Concems S Remedies^ 



Thanks for your quick response. Are you interested in ADR/mediatton to address these concerns? 
BMW 

Parthenia Richardson/HCHB/Osnet 




Parthenia 
Richardson/HCHB/Osnet 

06/20/2005 12:00 PM 



To Bemadette M Wortfiy/HCHB/Osnet@osnet 
cc 
Subject Re: Summary of Concems & Remedies^ 



Bonnie - 

Thanic you for taking the time to meet wiUi me today, here are some minor changes indicated below. 

Sincerely, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Emaii: prichardson@doc.gov 

Bemadette M Worthy/HCHB/Osnet 






-m- 



Bemadette M 
Worthy/HCHB/Osnet 

06/20/200511:41 AM 



JM:&^XjU.<(A£1MI 



To Parthenia Riciiardson/HCHB/Osnet@osnet 
cc 
Subject Summary of Concems & Remedies 



Good morning Parthenia, 

Based on our meeting this moming, I have summarized your concerns and requested remedies as set out 
below. Please review the information and make any necessary changes. Also, I would also like you to 
consider mediation or afternative dispute resolution (ADR) to address these matters. Attached to this 
e-mail is an employee booklet on mediation that you may find helpful. If you would iike to read more 
about the ADR process, please visit the OCR website at iittp://vmw.osec.doc.gov/ocr/adr.htm(. 



■2^ 
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Once I receive your feedback, I will proceed with notiFying Mr. Yamamoto of your concerns and remedies. 
I look forward to working witli you and hopefully resolving these issues to the mutual satisfaction of all 

C~ parties. Please do not hesitate to contact me if you have any questions. 

i ) 

BMW 

Summary of Concerns: 

Parthenia Richardson, Assistant Director for Counter Espionage, Office of Security (OSY), contends that 
because of her race (Black) and gender, she is being subjected to a pattem of discriminatory treatment by 
Richard Yamamoto, Director, OSY. Specifically, Ms. Richardson aileges that: 

1 . Yamamoto does not support her decisions as a supervisor. Rather, he challenges all her 
employment actions, despite her obtaining guidance from the Office of Human Resources 

Management and the Office of General Counsel. 

2. Yamamoto has taken away her ability to make supervisory decisions, indudlng selections. Ms. 
Richardson noted that after she had made a selection for a Personnel Security Specialist 

position, she later informed that OSY policy required her to convene a panel. Prior to this, she received 
no guidance on filling a vacancy within her organization. 

3. She is the only GS-15 manager in the organization required to meet with Yamamoto individually 
on a weekly basis for 30 minutes to discuss her supervisory decisions. Ms. Richardson noted that 

her white male counterparts are not required, to her knowledge, to be micro-managed in this way. 

4. Yamamoto fails to provide her any positive feedback, Ms. Richardson noted that Yamamoto has 
received positive feedbacfc from two major clients, ITA and BIS and he has not passed them on to her, 
or openly acknowledged her contributions to the organization. 

5. Yamamoto undermines her authority with her staff by allowing them to come to him directly with 
concerns and taking their side of a controversy without first obtaining her rationale for her 
employment decisions/actions. 

6. Yamamoto allows her male counterparts and subordinate staff to communicate with her in a 
disrespectful and condescending manner, 

7. Yamamoto regards herwnlh hostility and openly challenges any statements she makes in staff 
meetings or other open forums. 

8. On June 1, 2005, Yamamoto told her he did not have any confidence in her or her ability to 
manage her staff, nor does her co-workers and employees. He added that he had received 
outstanding recommendations from previous supervisors and was excited about her coming onboard 
but now he has doubts. He also stated he has no more "blue chips" available he has used them all 
up. 

Requested Remedies : 

To resolve these matters in the infomfial EEO process. Ms. Richardson requests the following: 

1 . To be allowed to perfonn ihe duties she was hired lo accwnpiish in a respectful, supportive 
environment; or 

2. Approval of a reasonable amount of time to locate employment with another organization; and 

3. A statement of the work performed for OSY in the period February 22, 2005 to tfie present. 
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medation employee booklet.doc 
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TAB A 



Counseling Notices 
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Rights & Responsibilities 
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Equal Employment Opportunity Complaint Process 
Notice of Rights and RESPONsiBrLfTiEs 



Effective November 9, 1 999, the Equal Employmerrt Opportunity Commission's (EEOC) regulations 
governing the processing of complaints of employment discrimination by federal applicants and 
employees was revised. Your rights and responsibilities under the revised regulations include the 
following:. 

a. The EEOC's revised regulations require that agencies establish or make available an ADR 
program beginning January 1 , 2000. When the EEO office has determined that ADR is an 
appropriate option for your dispute, you have a right to be offered ADR, in lieu of EEO 
Counseling, early in the Infonmal or Pre-complaint stage, or to be offered ADR during the Formal 
Complaint stage, if you did not elect it during the informal stage. 

b. You may find the ADR process to be a faster, more productive, and more rewarding process for 
resolving your dispute. ADR, which is designed to cut the time and cost of traditional 
administrative and legal procedures, relies on the use of a neutral third party to help disputants 
find mutually-acceptabte solutions. Consequently, the dispute resolution rate when uang ADR is 
greatly enhanced. 

0. When offered ADR, you have the responsibility to sign a Mediation Electron fomi, indicating your 

decision to ELECT, or NOT ELECT, ADR. NOTE: If you decline ADR at the time it!s <^ered. 
you still have the option to elect it at a later time, provided ffie date of election permits 
sumcient time to arrange and conduct a mediation session within the time limits imposed 
by EEOC regulations. 

d. You have a right to representation of your choice throughout the complaint process including the 
counseling stage or during the ADR mediation, as applicable. The EEO counselor, or ADR 
mediator, is not an advocate for either the aggrieved peison or the agency. 

e. You have the right to confidentiality of all discussions in mediation; statements made in the 
mediation session/s may not be used as evidence in a format complaint. 

f. You have a responsibility to enter into any mediation in good faith, and to contribute creative 
solutions which might resolve the dispute, 

g. Prior to filing a fornial complaint, you have a right to anonymity. 

h. You have the right to pursue formal complaint processing, including administrative and court 

t^hmugh^ADR ^°" ^"^ discontinue the mediation process or are unable to reach a settlement 

i. You may be required to choose between a negotiated grievance procedure and the EEO 

complaint procedure. Consult your EEO Counselor for clarification. 

j. You may be required to choose between the EEO complaint procedure and an appeal to the UPrii 

System Protection Board (MSPB). Consult your EEO Counselor for cTaSioa 

"■ f^nTJZ''!^^ *° "'^ ^ ^°"^^^ oommr^t at the conclusion of counseling or ADR. if a settlement 

s not reached you are r^uired to file the formal complaint within 1 5 calendar dais of reSof 
the Counselor's Notice of Right to File memorandum ^ ^ ^ 



^ Date Received: 8^/^^ 
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j'ir-j uaie Keceived: ij ( ^| 
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I. You may file a notice of intent to sue and file a lawsuit under the Age Discrimination in 

Employment Act (ADEA) instead of an administrative complaint of age discrimination when age is 
alleged as a basis, pursuant to 29 C,F.R. §1614.201{a). 

f I r". You have a righl to go directly to a court of competent jurisdiction on claims of sex-tased wage 

*— - discrimination under the Equal Pay Act even though such claims are also cognizable under Title 

VII of the Civil Rigfits Act. 

n. You have a right to request a hearing before an EEOC Administrative Judge (except in a mixed 

case) after completion of the investigation or 180 calendar days from the filing of a formal 
complaint, whichever comes first. Your request should be made directly to the appropriate EEOC 
office, and you must notify the responding agency of your hearing request. Consuft the EEO 
Counselor, or the Department's Office of Civil Rights, for information on where a request for a 
hearing and notice to the agency should be sent. 

0. You have a right to an immediate final decision after an investigation by the agency in 

accordance with 29 C.F.R. §1614.108(f). 

p. You have a right to go to U.S. District Court 180 calendar days after filing a format complaint if no 
final action has been taken on the complaint, or 1 80 days after filing an appeal if no decision has 
been issued on the appeal. 

q. You must mitigate damages, i.e., you must look for other appropriate employment and you must 

seek treatment for any injury you claim. 

r. You must keep the agency and EEOC infomied of your cun^nt mailing address and sen^e copies 

of hearing requests and appeal papers on the agency. 

s. Where counseling is selected and a settlement has not been reached, you have a right to receive 

in writing, wrfAwn 30 calendar days of the firsf counseling contact (unless you agree in writing to an 
extension), a notice temiinating counseling and infonming you of: 

J 1 . the right to file a formal individual or class complaint within 1 5 calendar days of receiot of 

the notice, ^ 



2. 



the appropriate official with whom to file a formal complaint, and 



3. your duty to immediately inform the agency if you retain counsel or a representative. ' 

Where ADR is selected and a settlement has not been reached, you have a right to receive in 
wntjng , upon completion of the mediation or within ninety (90) calendar days of the first contact 
with the EEO Counselor, whichever is earlier, the notice terminating counseling, as described in 
Item t above. 

Only claims raised at the counseling stage or claims that are like or related to them may be the 
subject of a fomial complaint, or an amendment to a complaint after it has been filed. 

Your rejection of an agency's offer of resolution made pursuant to 29 C F R SI 61 4 1 09fcl mav 
limit the amount of attorney's fees or costs you can recover. • v ; j 

Itll-'i'^^''^ "'^.*^\°LTf ^''"P'^'"^^, the agency must consolidate them after appropriate 
S? *° ^°",- -^f '^;^-^- §^614.606. When a complaint has been consolidated with one or more 
eariier complaints, the agency shall complete its investigation within the earlier of 1 80 days after 
the filing ^last complaint or 360 days afterthe filing of the fir^ complaint 



Counselee-s Initial^:^^ Dale Received: 
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Effective 7/01 
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UNITED STATES DEPARTMENT OF COMMERCE 
Chief Financial Officer and 
Assistant Secretary for Administration 

Washington, D.C. 2023Q 



o 



July 22, 2005 



MEMORANDUM FOR Parthenia Richardson 

FROM: Bemadette M. Worthy ^ 

Equal Employmenl Opportunity Officer 



SUBJECT: 



Notice of Right to File within 15 Calendar Days 



On June 20, 2005, you initially contacted the Office of Civil Rights vwfh your concerns of workplace 
discrimination. Specifically, you contend that because of your race (Black) and gender, you were 
subjeded to a pattern of discriminatory treatment by Richaid Yamamoto, Director, OSY, when: 

1 Yamamoto does not support your decisions as a supervisor. Rather, he challenges all your 

employment actions, despite you obtaining guidance from the Office of Human Resources 
Management and the Office of General Counsel. 

2. Yamamoto has taken away your ability to make supervisory decisions, induding selections. You 
noted thai after making a selection for a Personnel Security Specialist position, you were later 
informed that OSY policy required you to convene a panel. Prior to this, you received no 
guidance on filling a vacancy within your organization. 

3. You are the only GS-1 5 manager in the organization required to meet with Yamamoto 
individually on a weekly basis for 30 minutes to discuss your supervisory decisions. You note 
that your while male counterparts are not required, to your knowledge, to be micro-managed in 
this way. 

4. Yamamoto fails to provide you with any positive feedfcack. You noted that Yamamoto has 
received posifive feedback from hwo major clients, ITA and BIS and he has not passed them on 
to you. or openly acknowledged your contributions to the organization. 

5. Yamamoto undermines your authority with staff by allowing them to come to him directly with 
concerns and taking their side of a controversy without first obtaining your rafionale for 
employment dedsions/adions. 

6. Yamamoto allows your male counterparts and subordinate staff to communicate with you in a 
disrespectful and condescending manner. 

7. Yamamoto regards you with hostility and openly challenges any statements you make in staff 
meetings or other open forums. 

8. On June 1 , 2005, Yamamoto told you that he, your colleagues and your staff did not have any 
confidence in you or your ability to manage. He added that he had received outstanding 
recommendations from previous supervisors and was excited about you coming onboard but 
now he has doubts. He also stated he has no more "blue chips" available he has used 

them all up. 

In addition, on July 14, 2005, you raised additional concerns of workplace retaliation for bringing your 
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concerns in the EEO process. Specifically, you indicated tiiat: 

9. On July 11, 2005, Dave Bell. Deputy Director, OSY, informed her that effective July 12, 2005, 
she was temporarily reassigned from her position as Assistant Director for Counter Espionage, 
for a period of four months. You noted that you were not given any specific dirties for the detail 
period. 

10. Tom deSeve, a wrtiite male counterpart, was reassigned to assume her responsitiilities. 

11. Despite Mr. DeSeve already having an office nearby, you were told to move out of your office 
tiecause tie would be moving into it. You noted ttiat when Linda Guier and Susan Powers, two 
white females, GS-14 managers, were temporarily reassigned from under your supervision, Mr. 
Yamamolo, or Mr. Bell did not require them to relocate. 

You requested alternative dispute resolution (ADR) to resolve your concerns. However, ADR efforts 
ended without a mutual agreement treing reached on July 6, 2005. Ttierefore, in accordance with Equal 
Employment Opportunity Commission regulations, you have the following rights in this matter. Please 
note ttiat this Notice does not require you to file a fomial complaint. However, it provides you with your 
rights should you choose to do so. 

You have /he right to file an individual or class-based dlscnmtnafion contplalnt 
based on race, color, reU^on, sex, national origin, disability, age, and or reprisal. 
If you nie a complaint, it must be in writing; signed, and filed wi^in Wteen (15) 
calendar days after receipt of tills notice. You may use the attached 
Comf^aint Form CD-498, or write a letter containing the sanK information. 

The complaint must be specific and contain only those issues either specifically discussed with me or 
issues that are lilte or related to the issues discussed with me. It must also state whether you have tiled 
a grievance under a negotiated grievance procedure or an appeal to the Merit System Protection Board 
on the same claims. If you file a fonrnal complaint, you should sent It to one of the following persons 
authorized to receive discrimination complaints: 

Suzan J. Aramald 

Director of Civil Rights, Room 6012 HCHB 
U. S. Department of Commerce 
Washington, DC 20230 

or 

Susan Thomas 

Acting Chief, Compliance Division, Room 6012 HCHB 

U.S. Department of Commerce 

Washington. DC 20230 

A complaint will be timely if it is received or postmarlced before the expiration of the 15-day filing period 
or, in the absence of a legible postmarit, if it is received by mail within five days of the expiration ^e of 
the filing penod. If you file a fomial complaint of discrimination, please inform the Office of Civil Riohts 
irnmediately if you retain counsel or a representative,- and provide the name, address, and phone number 
of such counsel or representative. "umuci 

Also included with this Notice is a statement of your rights and responsibilities in the EEO complaint 
process. If you have any questions regarding this notice or your rights in the fomia! complaint process 
please contact me on (202) 482-8121. 'Hwm Hiuwjia, 

Attachments 
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Parthenia Richardson 
12604 Windbrook Drive 
Clinton, Maryland 20735 

I..I.III...I...I..II..I.I...II.I 



SENDER: COMPLETE THIS SECTION 



1 Comp[Qte Items 1, 2, and a Ateo completa 

Item 4 ff Restricted Delivery is dcsbBd. 
i Print your name and address on the ravetse 

so that we can return the card to you. 

Attach this card to the back of the mailplece, 

or on the front if space peimits. 
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I'^PLETE THIS SECTION ON DELIVERY 
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a COD. 
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PS Fomi 3811, August 200t 
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Bernadette M 
Worthy/HCHB/Osnet 

07/22/2005 12:11PM 



^tl!4^^A^JHlAAA*A. 



To Richard Yamamota/HCHB/Osnet@o5net 

cc John Guenther/HCHB/Osnet@osnet 
bcc 

Subject Fw: EEO Contact S Request for Mediation 



Good morning Mr. Yamamoto, 

Please note that Ms. Ricliardson has raised additional concerns of retaliation with my office. They are set 
out below. When submitting your response to Ms. Richardson's original concerns, please provide a 
response to these concerns as well. If a formal complaint is filed, your responses will be incorporated 
into the record in this case. 

Thank you for your patience and cooperation in tis matter. 

BMW 



Additional Allegations: 

Ms. Richardson alleges that the followng actions are retaliation for her informal EEO complainl; 

9. On July 11, 2005, Dave Bell, Deputy Director, OSY, infomied her that effective July 12, 2005, 
she was temporarily reassigned from her posrlion as Assistant Director for Counter Espionage, 
for a period of four months. You noted that you were not given any specific duties for the detail 
period. 

10. Tom deSeve, a white male counterpart, was reassigned to assume her responsibilities. 

1 1 . Despite Mr. deSeve already having an office nearby, you were tokJ to move out of your office 
because he would be moving into it. You noted that when Linda Guier and Susan Powers, two 
white females, GS-14 managers, were temporarily reasagned from under your supervision, Mr. 
Yamamoto, or IMr. Bell did not require them to relocate. 

Forwarded by Bernadette M Worthy/HCHB/Osnet on 07/22/2005 12:00 PM 

'^"V'^*** Bernadette M 

^p^ Worthy/HCHB/Osnet To Richard Yamamolo/HCHB/Osnet 

'iOi 06/20^005 12:32 PM 



cc 



MMtAA^t^hti**^ 



SiAject EEO Contact & Request for Mediation 



Good afternoon Mr. Yamamoto, 

I have been contacted by Parthenia Richardson, an employee in your organization, with her concems of 
woricfrface discrimination. 

The Equal Employment Opportunity (EEO) complaint process is comprised of two parts: the informal 
counseling and Ihe formal complaint stage. Ms. Richardson is at the infyrmal counselir^g or 
pre-comptaint stage of the process. The primary focus of the informal [vocess is to seek resolution of 
the concems. The Office of Civil Rights (OCR) offers employees the option of pursuing mediation of their 
EEO concems. Ms. Richardson has elected this opUon. Included with this message is a summary of 
her concems and requested remedies. 

Please let me know who will be designated to participate in this process on behalf of your office. In your 
consideration of this matter, note that mediation offers the opportunity to: 
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open up lines communication, facilitated by a certified, neutral experienced medialor(s). 
Our mediators are not DOC employees, 

clear up any misunderstandings before more formal, timely, and costiy adversarial 
measures are urvJertaKen; 

utilize creative problem-solving to address workplace issues; 

be actively involved in the resolution of employees' concerns, rather than having the 
intervention of a third party forum, 

such as the formal EEO complaint process; and 

promote positive working relations. 

Whether the mediation process is a "success" depends entirely upon the parties. Mediation focuses on 
"mutual" agreement. If you need additional information about mediation or the Alternative Dispute 
Resolution Process, you can visK the OCR Weteite at http://www.doc.gov/ocr. Additionally, you can 
consult with Brian diGiacomo, Office of General Counsel, for assistance. He can be reached on 
482-501 7. I will also be glad to meet wth you to discuss mediation and answer any questions you may 
have on this process. 

1 look forward to your cooperation and assistance in this matter. Please do not hesitate to contact me if I 
can be of any assistance in responding to this request 

Bonnie Worthy 

EEO Officer, Office of the Secretary 

■Office of Civil Rights 

(202)482-8121 



Summary of Concerns : 

Parthenia Richardson, Assistant Director for Counter Espionage, Office of Security (OSY), contends that 
because of her race (Black) and gender, she is being subjected to a pattern of discriminatory treatment by 
Richard Yamamoto, Director, OSY. Specifically, Ms. Richardson alleges that: 

1. Yamamoto does not support her decisions as a supervisor. Rather, he challenges all her 
employment actions, despite her obtaining guidance from the Office of Human Resources 

Management and the Office of General Counsel. 

2. Yamamoto has taken away her ability to make supervisory decisions, including selections. Ms. 
Richardson noted that after she had made a selection for a Personnel Security Specialist 
position,sheIaterinfonmed that OSY policy required her to convene a panel. Prior to this, she received 
no guidance on filling a vacancy within her organization. 

3. She is the only GS-15 manager in the organization required to meet with Yamamoto individually 
on a weekly basis for 30 minutes to discuss her supervisory decisions. Ms. Richardson noted that 

her white male counterparts are not required, to her knowledge, to be micro-managed in this way. 

4. Yamamoto fails to provide her any positive feedback. Ms. Richardson noted that Yamamoto has 
received positive feedback from two major clients, ITA and BIS and he has not passed them on to her, 
or openly acknowledged her contributions to the organization. 

5. Yamamoto undemnines her authority with her staff by allowing them to come to him directly with 
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concerns and taking their side of a controversy witiiout first obtaining her rationale for her 
employment decisions/actions. 

6. Yamamoto allows iier male counterparts and subordinate staff to communicate with her in a 
disrespectful and condescending manner. 

7. Yamamoto regards her with hostility and openly challenges any statements she makes in staff 
meetings or other open forums. 

8. On June 1 , 2005, Yamamoto told her he did not have any confidence in her or her ability to 
manage her staff, nor does her co-workers and employees. He added that he had received 

outstanding recommendations from previous supen/isors and was excited about her coming 
onboard but now he has doubts. He also stated he has no more "blue chips" available he has used 
them all up. 

Requested Remedies : 

To resolve these matters in the informal EEO process, Ms. Richardson requests the following: 

1. To be allowed to perform the duties she was hired to accomplish in a respectful, supportive 
enviironment; or 

2. Approval of a reasonable amount of time to locate employment with another organization; and 

3. A statement of the work perfonned for OSY in the period February 22, 2005 to the present. 
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Return Receipt 

Your EEO Contact & Request for Mediation 

document 

was received Richard Yamamoto/HCHB/Osnet 

by: 

at: 06/20^005 t2:56:03 PM 
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'""'T''2*>^»**' BemadetteM To Richard Yamamoto/HCH B/Osnel@os net 

'5^'' Worthy/HCHB/Osnel 



J 'SS' 



'* 06/20^005 12:32 PM 






CC 

bcc 
Subject EEC Contact & Requestfor Mediation 



Good afternoon Mr. Yamamoto, 

I have been contacted by Parthenia Richardson, an employee in your organization, witii her concerns of 
workplace discrimination. 

The Equal Employment Opportunity (EEO) complaint process is comprised of two parts: the informal 
counseling and the formal complaint stage. Ms. Richardson is at the informal counseling or 
pre-complaint stage of ttie process. The pimary focus of the informal process is to seek resolution of 
the concerns. The Office of Civil Rights (OCR) offers employees the option of pursuing mediation of their 
EEO concerns. Ms. Richardson has elected this option. Included with this message is a summary of 
her concerns and requested remedies. 

Pleaselet me know who will be designated to partidpate in this process on behalf of your ofTcfe. In your 
consideration of this matter, note tiiat mediation offers the opportunity to: 

open up lines communication, facilitaled by a certified, neutral experienced mediator(s). 
Our mediators are not DOC employees. 

clear up any misunderstandings before more fonmal, timely, and costly adversarial 
measures are undertaken; 

utilize creative problem-solving to address workpiace issues; 

be actively involved in the resolution of employees' concerns, rather than having the 
intervention of a third party fomm, 

such as the formal EEO complaint process; and 

promote posiLVe working rotations. 

Whether the mediation process is a "success" depends entirely upon the parties. Mediation focuses on 
"mutual" agreement, if you need additional information about mediation or the Alternative Dispute 
Resolution Process, you can visit the OCR Website at http://www.doc.gov/ocr. Additionally you can 
consult with Brian diGiacomo. Office of General Counsel, for assistance. He can be readied on 
482-5017. I will also be glad to meet with you to discuss mediation and answer any questions you may 
have on this process. 

I look forward to your cooperation and assistance in this matter. Please do not hesitate to contact me if 1 
can be of any assistance in responding to ttits request 

Bonnie Worthy 

EEO Officer, Office of the Secretary 

Office of Civil Rights 

(202)482-8121 



Summary of Concerns : 

Parthenia Richardson. Assistant Director for Counter Espionage, Office of Security (OSY) contends thai 

because of her race (Black) and gender, she is being subjected to a pattern of discriminatory treatment by 
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Richard Yamamoto, Director, OSY. Specifically, Ms. Richardson alleges that: 

r" 1. Yamamoto does not support her decisions as a sitpervisor. Rather, he challenges all her 

( ) employment actions, despite her obtaining guidance from the Office of Human Resources 

Management and the Office of General Counsel. 

2. Yamamoto has taken away her ability to make supervisory decisions, including selections. Ms. 
Richardson noted that after she had made a selection for a Personnel Security Specialist 

position, she later informed that OSY policy required her to convene a panel. Prior to this, she received 
no guidance on filling a vacancy within her organization. 

3. She is the only GS-15 manager in the organization required to meet with Yamamoto individually 
on a weekly basis for 30 minutes to discuss her supervisory decisions. Ms. Richardson noted that 

her white male counterparts are not required, to her knowledge, to be micro-managed in this way. 

4. Yamamoto fails to provide her any positive feedback. Ms. Richardson noted that Yamamoto has 
received positive feedbadt from two major clients, ITA and BIS and he has not passed them on to her, 
or openly acknowledged her contributions to the organization. 

5. Yamamoto undemiines her authority with her staff by allowing them to come to him directly with 
concems and taking their side of a controversy without first obtaining her rationale for her 
employment decisions/actions. 

6. Yamamoto allows her male counterparts and subordinate staff to communicate with her in a 
disrespeaful and condescending manner. 

7. Yamamoto regards her witli hostility and openly challenges any statements she makes in staff 
meetings or other open forums. 

''_ I 8. OnJunel, 2005, Yamamoto told her he did not have any confidence in her or her ability to 

manage her staff, nor does her co-workers and employees. He added that he had received 

outstanding recommendations from previous supervisors and was excited about her ccming 
onboard but now he has doubts. He also stated he has no more "blue chips" available he has used 
them all up. 

Requested Remedies : 

To resolve these matters in the informal EEO process, Ms, Richardson requests the following: 

1. To be allowed to perfonn the duties she was hired to accomplish in a respectful, supportive 
environment; or 

2. Approval of a reasonable amount of time to locate employment wfth another organization; and 

3. A statement of the worit perfonned for OSY in the period Febmary 22, 2005 to the present. 



ZS 



Case1:06-cv-00517-AK Document 12-5 Filed 11/22/2006 Page 42 of 70 






TABC 



Resolution Efforts 



-z- z-y 



Case 1 :06-cv-0051 7-AK Document 1 2-5 Filed 1 1 /22/2006 Page 43 of 70 



r 



"'^T'Y'^'"'^'^ BernadetteM 

Y'^'-* Worthy/HCHB/Osnet 

is5^l 07/05/2005 09:45 AM 



Ai^iJtlk.Ut^A&i^A, 



To Partftenia Richardson/HCHB/Osnet@osnet 
cc 
bcc 
Subject Proposed Offer of Resolution 



Good morning Parthenia, 

1 was authorized by OSY and the Office of General Counsel this morning to offer you the 

following proposed resolution of your EEO complaint. Please review it and let 

me know if you 
are amendable to these terms. Attached to the message is the fomial agreement containing 

the standard Departmental language. If you would like lo discuss this matter 

further, 1 will 
be in my office most of the morning. 

BMW 
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'f^^^^r^f^^rfT^^ BernadetteM 

%^^ Worfty/HCHB/Osnet 

*\^\3> 07/05/2005 11:10 AM 
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To Parthenia Rtdiardson/HCHB/Osnet 
cc 
bcc 
Subject Re: Proposed Offer of Resolutionll 



Good morning again, 

I have informed tine Agency and counsel that you have received the proposed offer and will reviewf it and 
get back to me with a response. I sincerely appreciate your professionalism and responsiveness in this 
process. 

BMW 



Parthenia Richardson/HCHB/Osnet 




Parthenia 
Rtchardson/HCHB/Osnet 

07/05/2005 09:51 AM 



To Bemadette M Worthy/HCHB/Osnet@osnet 
cc 

Subject Re: Proposed Offer of Resolution^ 



I wouid like to come and see you. 

ParUienia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 



Bemadette M Worthy/HCHB/Osnet 



'•Tw^^^y^^rrr BernadetteM 

YP^ Worttiy/HCHB/Osnet 



07/05/2005 09:45 AM 



To Parthenia Richardson/HCHB/Qsnet@osnet 
cc 
Subject Proposed Offer of Resolution 



Good morning Parthenia, 

I was authoiized by OSY and the Office of General Counsel this morning to offer you the 

following proposed resolution of your EEO complaint. Please review it and let 
me know if you 
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*^'^TW'rwTr*Tr Bernadette M To John Guenther/HCHB/Osnet@osnet, Richard 

f^^ Worthy/HCHB/Osnet Yamamoto/HCHB/Osnet@osnet 



Subject Richardson 



' *X!3v 07/06/2005 09:08 AM "^ 

* bcc 



Good morning to you both, 

Parthenia Richardson informed me this morning that she declines the proposed offer of resolution. Ms. 
Richardson did not present a counter-offer, and has requested to move forward with filing a formal 
complaint of discrimination. 

In preparation for a fomial filing, EEOC regulations require me to prepare a counselor's report. I would 
like to include the Agency's response to Ms. Richardson's allegations in the report. Please review the 
allegations made by Ms. Richardson and provide any relevant information or responses. You can do so in 
writing, via e-mail, or I can meet with you to obtain your responses to her concerns. For your quick 
reference, I am including the original allegations I provided you earlier. 

Please let me know if you have nay questions, or would like to schedule a meeting to provide your 

responses. I appreciate your efforts to resolve this matter at the pre-complaint stage. 

BMW 



Summary of Concerns : 

Parthenia Richardson, Assistant Director for Counter Espionage, Office of Security (OSY), contends that 
because of her race (Black) and gender, she is being subjected to a pattern of discriminatory treatment by 
Richard Yamamoto, Director, OSY. Specifically, Ms. Richardson alleges that: 

1. Yamamoto does not support her decisions as a supervisor. Rather, he challenges all her 
employment actions, despKe her obtaining guidance from the Office of Human Resources 

Management and the Office of General Counsel. 

2. Yamamoto has taken away her ability to make supervisory decisions, including selections. lUIs. 
•Richardson noted that after she had made a selection for a Personnel Security Specialist 

position, she later infbnfned that OSY policy required her to convene a panel. Prior to this, she 
received no guidance on filling a vacancy within her organization. 

3. She is the only GS-15 manager in the organization required to meet with Yamamoto individually 
on a weekly basis for 30 minutes to discuss her supervisory decisions. Ms. Richardson noted that 

her white male counterparts are not required, to her knowledge, to be micro-managed In this way. 

4. Yamamoto fails to provide her any positive feedback. Ms. Richardson noted that Yamamoto has 
received positive feedback from two major clients, ITA and BIS and he has not passed them on 

to her, or openly acknowledged her contributions to the-organization. 

5. Yamamoto undemiines her authority with her staff by allowing them to come to him directly with 
concenns and taking their side of a controversy without first obtaining her rationale for her 

employment decisions/actions. 

6. Yamamoto allows her male counterparts and subordinate staff to communicate with her in a 
disrespectful and condescending manner. 
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7. Yamamoto regards her with hostility and openly challenges any statements she makes in staff 
meetings or other open forums. 

8. On June 1 , 2005, Yamamoto told her he did not have any confidence in her or her abilfty to 
manage her staff, nor does her co-workers and employees. He added that he had received 

outstanding recwnmendations from previous supervisors and was excited about her coming 
onboard but now he has doubts. He also stated he has no more "blue chips" available he has used 
them all up. 
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'•^▼'''wTTrT*^ BemadetteM 

5^-f Worthy/HCHB/Osnet 

if 



07/06/2005 09: 10 AM 



To Parthenia Richard5on/HCHB/O5net@osnet 
cc 
bcc 
Subject Re: Proposed Offer of ResoluSon^ 



FYI. I jusl informed Mr. Yamamoto and counsel via e-mail tfiat you have declined the agency's offer of 

resolution and requested to move forvrard with the EEO process. 

BMW 

Parthenta Richardson/HCHB/Osnet 




Parthenia 
Rtchardson/HCHB/Osnet 

07/06/2005 09:00 AM 



To BernadettBMWoftliy/HCHB/05net@osnet 
cc 
Subject Re: Proposed Offer of Resolution^ 



Thank you. 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington. DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichard5on@doc.gov 



Bernadette M Worthy/HCHB/Osnel 



r^^^^fr^rrrvri' BemadetteM 

5^* Worthy/HCHB/Osnet 



07/06/2005 08:59 AM 



.AiUkUAAM%Miu^ 



To parthenia Richardsori/HCHB/Osnet@osnet 



cc 



Subject Re; Proposed Offer of Resolution^ 



Got it. Thanks. 
BMW 

Parthenia Richardson/HCHB/Osnet 




Parthenia 
Richardson/HCHB/Osnet 

07/06/2005 08:58 AM 



To Bernadette M Wortfiy/HCHB/Osnet@osnet 
cc 
Subject Re: Proposed Offer of Resolution^ 



^ 



ss 



r 
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No counter offer. 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 



Bernadette M Worthy/HCHB/Osnet 



^iw^M-m^mrvf* Bernadette M 

5«^* Worthy/HCHB/Osnet 

*SS1*' 07/06/2005 08:57 AM 



To Parthenia Hichard5on/HCHB/Osnet@osnet 
cc 
Subject Re: Proposed Offer of Resolution^ 



Tfiank you. Are you interested in making a counter-offer at this time? If not, I will proceed with closing 

out this matter. 

BMW 

Parthenia Richardson/HCHB/Osnet 






Parthenia 
Richardson/HCHB/Osnet 

07/06/2005 07:35 AM 



To Bernadette MWorthy/HCHB/Osnet@osnet 
. cc 
Subject Proposed Offer of Resolution 



Good morning Bonnie - 

I have decided to not accept tfie proposed offer of resolution and would like to file a fonnal complaint. 
Please let me know what is needed to take on this next step. 

Sincerely, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 



2^ 



3^ 
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Parthenta 
Rfchardson/HCHB/Osnet 

07/1 1^005 04:19 PM 



To Bernadette M Worthy/HCHB/Osnet@osnet 

cc Parthenia Richardson/HCHB/Osnet^osnet 
bcc 

Subject Mid-Year Counseling 



Bonnie - 

I need to bring you a copy of a mid-year counseling I just received from Dave Bell, and was instructed 
effective 7/12/2005 1 would moved to be his special assistant for 4 months to handle special projects. 

Sincerely, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prictiardson@doc.gov 



r-yj- 
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Parthenia 
Richardson/HCHB/Osnet 

07/13/2005 11:44 AM 



To 'Bemadette Worthy" <BWorthy@doc.gov> 
cc 
bcc 

Subject Fw:StaffMeetingMinutesof7/12/05 



Pis note ihe comments in the minutes. 

Parthenia Richardson 
Assistant Director 
Counterespionage Division 
Office of Security 
U.S. Department of Commerce 
Washington, DC 20230 
W: (202) 482-1408/C: (240) 476-5218 
Vanessa Greer 

From: Vanessa Greer 

Sent: 07/13/2005 10:09 AM 

To; Carroll Ward; Cheryl. L.Wieser@noaa,gov@osnet; David Bell; 
Ha r old. L. ViTa s hington. jr ©census. govSos net; Kevin Sadler; Patty Grasso; Richard 
Yamaraoto; Richard Duncan; Robert Page; Syd Deane; Thomas DeSeve; 
wmonroe@boulder.nist.gov0asnet; dane.woodard@nist,gov; Parthenia Richardson 

Subject: Staff Meeting Minutes of 7/12/05 



FYI 



Staff Heelhg Minute* 07-12-(BLtfoc 



Vanessa Greer 
OSY-x 24371 






■ri 



Case 1 :06-cv-0051 7-AK Document 1 2-5 Filed 1 1 /22/2006 Page 53 of 70 



C) 



NOTE: Please be advised that all minutes are being recorded for accuracy. 
OSY Staff Meeting July 12, 200S 



Present 

Richard Yamamoto 
Bob Page 
Dave Bell 
Tom deSeve 
Kevin Sadler 
Vanessa Greer 

Absent 

Parthenia Richardson 
Patty Grasso 



Introduction . 

■ Rich welcomed the stafiF. The meeting was then opened to personnel to discuss 
any issues. 

Emergency Management 

■ Bob mentioned that GAO will be returning for another COOP audit. They will be 
focusing on alternate sites, telework and vital records. 

■ It was noted that a few copies of the HCHB OEP will be printed and made 
available at the HCHB Service Center. 

Project Management Office 

■ N/A 

Counterespionage 

■ Tom DeSeve will be temporarily leading the division as Parthenia Richardson 
focuses on implementing several high-level departmental initiatives to include the 
declassification initiative and installation of SIPERNET connectivity. She will 
also be supporting COOP, HSPD-12, Census Decennial and other highly priority 
projects. 

Strategic and Administrative Management 

■ The Federal Register notice was pubhshed, so the police officers will oflBcially be 
participating in the DEMO project come next fiscal year. HR still has some work 
to do in terms of officially notijfying employees and bargaining unions. 

■ 0PM is conducting an audit ri^t now, they are asking for certain HR files, i.e. 
performance plans going back at least 3 years. 

■ 0AM is trying to close the loop on training with their new procedures with 
regards to CORs and POCs. They are looking at doing a conference call to the 
field offices July 19^^ and 20th. Rachel will be sending out additional 






n. 
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inforaiation. 

For budgetary purposes the Admin office is taking a look at the finances through 
the 4"^ quarter, pulling money from here and there to fund high priority items. 
IDENTICARD was in 7/12, working on credentials. We now have IG's language 
for their credentials. 



Client Services/HCHB 

■ Tom mentioned that he would not be going to the Deemed Exports briefing on 
July 13. 

■ Tom mentioned that there have been some setbacks with installation of the access 
control system but some processors have been successfiiUy switched over. 

■ Tom also mentioned that the delta bar on the 1 5"* Street courtyard was repaired, a 
new surge protector was needed. 

Anti-Terrorism 

■ Dave mentioned that a follow-up SPIRENET meeting will be held on July 2 1 . 
This meeting will update them on SPIRENET's progress and to give names of 
specific users. 

■ William Chu of the IG's oflfice will be meeting with Dave to discuss the IG's 
findings fi-om the Overseas Audit. Mr. Chu is scheduled to meet with Rich on 
July 21. 

■ Dewitt Duggar has gone from 36 overseas sites to 28. Dave will be meeting with 
Dewitt for a briefing on 7/13 to discuss the changes and workload issues for the 
coming year. 

■ On July 19, Dave and others will be at NCAA for their Annual Critical 
Infi^structure Assessment briefing. 

■ The Boulder Assessment is scheduled for the 1 ^* week in September. Jason 
Blanton has the lead on this. 

Other Issues 

■ Rich made mention that OMO is circulating the Foreign National Visitor DAO 
following some minor edits. 

■ Rich also made mention that we should focus on an updated Departmental COOP, 
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IMAIL 



Print - Close Window 



To: 



richpl260@yafioo.conn 



"■ ■* Subject: Fw: Projects 

From: PRichardson@doc.gov 

Date: Wed, 31 Aug 2005 15:22:40 -0400 



Forwarded by Parthenia Ricliatdson/HCHB/Osnet on 08/31/2005 03:22 PM 

Oavid Bell/HCHB;Osnet 



07/18/2005 10:10 AM 



To Thomas deSeve/HCHB/Osnel@osnet 
^ Parthenia Ridiardson/HCHB/Osnet@osnet 
Subject Projects 



Tom, Parthenia and I met this moming and stie understands she is ttie lead for ^e declass project She will 
assume responsibility for the entire project to include any meetings required to be attended by OSY staff. She 
will need to get wrtti Alarie to make this a smooth transition. Please advise how you want to be involved with this 
or I can have Parthenia go direct with Alarie. 

Her second project involves taking the lead tor security of the Decennial project Obviously she will need to 
coordinate with Harold on this since she will receive guidance and direction from him on the requirements and 
tasks ttiat must be accomplished. Please advise Harold. 

db 






''^.^^- 
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IMAIL 



Print - Close Window 



To: richpl250@yahoo.com 

Subject: Fw; Duties 

From: PRJchardson@doc,gov 

Date: Wed, 31 Aug 2005 15:23:11 -0400 



Forwarded by Parthenia Rrchafdson/HCHB/Osnet on 08^1/2005 03:23 PM 

DavkJ Bell/HCHB/Osnet -r-, 

'° Parthenia Richardson/HCHB/Osnet@osnei 
cc 
07/18/2005 08:03 AM ^, .., 

Subject Re: DutiesLinIt 



OK 



Parthenia Richardson/HCHB/Osnei 

07/13/2005 07:47 AM 



To 



David Bell/HCHB/Osnet@osnet 



Subject Rg. DuttesLrnk 



Sincereiy, 

Parthenia Richardson 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202)482-1408/C: (240)476-5218 

Email: prichardson@doc,gov 



David Bell/HCHB/Osnet 

07/15/2005 04:43 PM 



° Parthenia Richardson^ CHB/Osnet@osnet 
cc 

Subject Re_. DutiesLink 



Parthenia, lefs try this again, pis meet me in my office at 9:00 am IMonday to 



Jb 



discuss these projects. 



r^:M %^ 



http://us.f607-mail.yahoo.coni6^m/ShowLetter?box=Inbox&fvf: 



^o\c\~'\fSi. n n/in/:! loi^i 



I 



1 /\ tf\ M i^^j\. t 
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David B«l(/HCHB/Osnet To p.^henia Richarx^scn/HCHByOsnet 

07/15/2005 10:01 AM S^^,,.^^ j^^,^^ 



Parthenia, I would like to discuss your new duties today, specifically the high priority projects I need you to take 
the lead on. | have 3 panel interviews I am sitting on at 1 1:30, 2:00 and 3:00, and 1 know you are leaving eariy 
today. So pis come liy between 1:00 and 1:30. 



Thanks 
db 
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To; 

Subject, 
From: 



''^- Resignation 



0^30/2005 07:57 AM 



01 AM . 



Subject R„. D . 

^e. ResignafionLinfc 



^age I of 



P^'"t- Close iMnJovu 



Parthenia, / understand. 
0ave 

parfh^ni^Richarrfso./HCHB/O: 



^e can discuss 



'stiet 



yo"rremam,>,g«^g 



'■"OSYafourl 



'■00 nieebng today. 



To 






''Osnet@i 



osnef, 



IPugust 30, 2005 

David Beli 
. Department of 
ce of Security 
[(Washington^ 



Comm 



erce 



20230 



pear Mr. Bell: 



I hereby tender my resian^y 
htip:M»ma,Tyahoo.com/yQ^Sh, 






owLetter?bov=r«i,... 



=-r:;Dit:2*5. -"^^3? 
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property. 
Sincerely, 



Parthenia Richardson 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@cloc.gov 
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fs MAIL Print - Close Window 

^-„ To: richpl260@yahoo.com 

V ,-' Subject: Fw: Meeting Rescheduled 

From: PRichardsonipdoc.gov 

Date: Tue^ 30 Aug 2005 14:16:40 -0400 

Parthenia Richardson 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202)482-1408/0; (240)476-5218 

Email: prich3rdson@doc.gov 

— Forwarded by Parthenia Richardson/HCHB/Osnet on 08/30/2005 02:19 PM . — - 

David Beil/HCHB/Osnet Tn n ..>.„.. . „ ,^, « 

' o Parlhenia Richardson/HCHB/Osnet@osnet 

cc 
08/30/2005 02:14 PM ^^^^^^ ^^^^^^ Rescheduled 



Parthenia, I need to reschedule today's 3:30 meeting with Rich, new time - Thursday at 10:00 in his office. 

Thanks 

db 
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DECLARATION OF MR. ROBERT DEATS 

Ms. Parthenia Rit^ardson 

^* Agency Case No, 0&51-00166 

U.S. Department of CommefDe 

1, Robert Deats. pursuant to 28 U.S.C. § i746, hereby decfare: 
1 undensiand that this is the ciaim accepted for investigation: 

Complainatit. formeriy the Assfetarrt Director for Counter Espion^. GS-15, 

^Z ^^^^'^^^^^^'^^ Department Of cSnm^aDeg^ that 
S^m r S^P ^ contlmjouspattem of dfecrimtnation and ^^nent 

1. During the period of May to June 2005, Richairl Yamamoto did not suooort 
^Lh^!;^^*!"'* ?'^li!^ f*^^ employment acfions, despite her te^ng 

Ludi^^hi^fJ^sr^*^""^*^"^^ 

^!^ fal!it ^"'!? °* !i^y ^° t"""® ^°^' Yamamt^ feBed to provide her any 
S^nfe^^^'" ^^P^-f^'^g positive feedback from two^najorctie^ 
and also tailed to openiy acknowledge her contributbns to the ofganizSST 

t^^f^^l^T^ t^^ -^""^ ^^^^' YamanH>b> undemnned her authority 

^„?^^ wi «HrtrDvere.al matters without Ht^ obtaining her ratfanale for 
emptoymerrt decisions and actkms. -uundieior 

tJ^^^l^^^'i^^"^ ^"°*^ ^^'' Caucasian maie counterparts and 
^^T «^""fc«te with her in a disrespectful and ^ndescLing 

L^a^nt^X^^ ^'^ *° '^ 2°°®' Yamamoto tr^ted her with hostility 

Initials j6j^ 
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«!Si^^ ™^ ^^ '=''''*^ "*««• a«> ««' iK has^a 

Ss'!S!n1"° ""^ '^''"'*'" '^^ "**« ««^ '" «» ^ ""X^W 
9. On July 11, 2005, she was informed by Dave Beir Adino Deniiu »,«„.•„ 

;^^J«d fro. uncar her ^^^ on C^^^' X^n^l^S 

13. The duties gfven to heron her reassignment are GS-11 and GS-12 diities. 
I™J!^if ^''' 2^^' ^^ ^POl^e to Bell and requested reasonable 
commemed. "You are not under any stress, we just moved you from stress." 

Ind to 4S^"t^ h^S!^ "^'^'P'y ^ *^ ^"«^ «>n<«^n9 fte stress 
SmiL^^ ^® ^''^ envinonment, she 'subrnftted an mTOluntanT 
temilnafton (I.e.. constmctn/e dischaige) on September ^26^ '^ 

Mfftaf/syoorrace? 

Response: I was bom in Spain. Hispanic. 
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AfB you a SBouniySpedaitstZA-m)^ In the Counter Espiona^DMsk>n? 
Response: Yes. 

Who dki you Vfork for bGfbr9^^.FU(^ardsmbecatm Assistant Dh^ct^ 
Counter EspK^ags Division? 

Response: Alan Milne. HetsWhife. 

Who were you woridng for after W& fichardson was detailBd to Sp&c^t P/i^fecfe 
OiBcet? 

R^ponse: The one who took over for her was Tom deSave. 

DklMs. Guier ever assumo that fx}siUon? 

Response: Na The only ©ne she wouW act was when Rarthehia had a doctors 

appointment or something IBce ttiat She was never in the posilion as Acting 

Asi^stant Diret^r 

How long have you held your position and worked in the Counter Espionage 
Div^on? 

Response: I believe Sinoe 2000. 

How long have you worked in the Office of Security 

Response: I believe 5 years. 

Do you have reason to believe Ms. Rkhardson was harassod during her 

employment mft OSY? 

Response: To be honest with you, I really don't know what transpired between 

her and the front office. I knew there was some friction. 

How did you know there was fyktkxi? 
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Response: Just fram the scuttfebutt you hear. I couW never confirm it until she 
was removed from the position. 1 thought ft was some kind of disciplinary action, 
but that* s just an assun^jOon. 

Why mufd you assume H was a dfsdpHnary action? 

Response: Why vrauW ahe be going from Assistant Director to work as a Sped^ 
Projects Officer? She was not involved in any (tecision-maldng (^ponsibHity for 
tile division. 

ToyourknowletJge, did management suf^d her as a supervtsoi? 

Response: Not based on what I saw. 

mat did you see to make you think they wew n<^ supporting her? 

Response: Just from coworkers' complaints about her modes or methods that 

she used around the office. All the ideas she had, I was definitely in favor of. i 

think she just vrent about it the wrong way. 

Why do you think she went about things the wrong way? 

Response: From comments by coworkers. 1 was never present when the 

comnrjents were made or tte actions taken. 

What were the comments about? 

Response: 1 think one person sard she called someone stupid, but I cant confirm 

or deny it I was not present when it happened. 

Did other managers and Ms. Richardson's suboidinate s^ff communfcate with 

her in a distBSpecfful and condescending manner? 

Response: I vras-never pn^ent. it's just what I overtieaid being said. 



4 of 9 

Initials jgJJt 



II If 



ll/2l/2K^s]g)H:0]5-33v-(J^17-AK Document 12-5 Filed 11/22/2006 Page 66 of 7(; 



^<''^ you f^^^ been present at meetings mh Mr, Yamamoto, Mr. B^tf,smi Ms. 
fffcfta/rtean to see then-interacikm? 

Response: I was n^er at their meetings? 

Do you have any mason to b^.eve Mr. YarrmTKto and Mr. BeU discnrninated in 

acttonsfh^ytookamcangh^. Richanison based on hsrmce and s&x? 

Response: I could not tell you one way or the other. I have no Wea. I don^ knoy. 

them that well. I Just meet with them when they ask me to do something, thaf s 

the extent of our retattonship. 

Ms. Richanison was held rBsponsn>lB for a number of problems in the divfshn: 

the toss of two expertenaad individuals. Ms. Herbert and Mr. Bodin; employeBS 

^^^"9 other employment, a temporary empJoyoeirumSuiBandastdng to be 
f^f'^^rmi there: an aft time tow in morale m the division. Did these problems 
result trom the way Ms. Richardson treated people? 
Response: Pereonalfy. i do not think it was because of her. There were a bt of 
complaints by people saying she gave them too much work. I did the work 
assigned and got along with her pretty weTI. I thought it was inappropriate for 
them to complain that they had too much to do. 

^y^f^ow why Ms. Guier and Ms, Powers wem reassigned? 
Response: f think, ftom comments they made, it was because they were not 
completing assignments on time, 1 think that was the biggest problem. I was rKrt 
present at any of their meetings. 

Would you say morafe inthedivi^n was -^tan all time fow-while I^s. 
Richardson was there? 



5 of 9 

Initials jfl4V 



l\ 



ll/^l/2(fflS^S:0K^v-(fUpi7-AK Document 12-5 Filed 11/22/2006 Page 67 of 7 



|OO7/01O 



Response: Yes. not too many people were happy. 

Response: Not to me. We got along fine. 
Did others maka comrmnts that she was? 
Response: Yes. 
Why? 

Response: 1 have no idea. I dont know what was said or In what manner it was 
said. I was not present 

^^y^^^^ofanymstan<^siny,^k^she<^ngedpolkyymoutgettin9 
^pprov^lbyMr. BoHorMn Y^mamoto or wrthout property coot^maUng the 
change?^ 

Response: I know some changes were made. I dont know what procedures she 
went through. I dont get fnvcfved too much with management decisions. 
Were you at all faminar with the H$PD-12 project? 
Response: I think Mike Bodin was the person involved with that dliectly. 
I-Wjen he left, who gt^ it? 

Response: I think the person working that now is Ron Martin, He is not m my 

immediate office. 

Did you know Ms. Herbert? 

Response: She used to work in the Personnel Securfty side of the house for 
Linda Guier, 

Whaiisherrace? 
Response: Black. 
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Vf^at about Mr. Bodin? 

Response: He is Whit©. 

Was/Uarie Shyfoon f^ponsibief6tlh0deciassificathnpt^ct? 
Response: She is still heading that pnjgram. 

\^as Ms. Rhhardson v<^ signed that pmJBct as $p^f Profeds OfScer? 
Response: Yes. 

Oo you know wfiy? 

Response: It was a management decision. 

Prqfects OSicer? 

Response: Thaf s something she would have to answer. AH I know fe that she 
came in one day and said she was being reassigned somewhere else. Mr. BeH 
handled It 'hated to see her go, but that's just me. 

Richardson was assigned after her detaa as Spedaf Presets Officer? 

Response:Yes. IfssimllartD What she oocupied here, maybe smafler but not 
much. 

V^as the office tonneriy occupied by Mr, f^pass? 
Response: Correct 

'''^^<^^ntAsslstamDirBctorforfheAnti.renonsrnDMsioninthatspace 
now? 

Response: They just hired a n^ AssfetanI Dbectorand W-b ,«k,i„g««t 
space ^r him. 
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^"^yo"^^^ of any ^<^hn taken ty management that humSlBted or 
embaniassed Ms. Richanison? 

Response: To ma. ft would embarrass me to be removed <h)m my Assfetarrt 
Oir^r position and moved somewhere else, but I was not a witness to anything 
that was said. 

Do you ha^ any reason to bem^^ Mr YamarnotoorMnBeSv^kiffytolhrce 
Ms. Richardson to mstgn herposition? 

Response: I don't have any direct knowf^Jge of that If it were me, thafs the 
impression I woufd get 

Response: I didnt even know she had filed an EEO ampWnt un« y<x, called 



me. 



^^'^^'^^^yit^fnamyourknowledgecfmmthatwoukileadyoutothinkthey 
would? 

Response: I have no Idea. 

Is then; anything else you iranf lo tell me? 

Response: I think she was fte fn^h air we needod h he«. Unfortunately, she 

wen. about it , he wrong way. «« way She Phased sentences. >„ he,„*«,. , tt*k 
She thought She couW just do It. lnanaBen.,B«o„^«,i^g3,^ 

diffemnay. Shehadtoget„sedtofheway.hhfl,a»donehe«. Sheneededa 
period Of time to adjust. ™e«„a.. changes that needed to he ™de..belie«. 
butitsaemspeoplewe,eupsetattheamoun.of»o*,heywembelnggiven. 
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Robert D&te 



Executed on: 



m/^^L^sl 
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